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Town of Skaneateles Schedule Year 2017 through 2018
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24 Jordan St PRC# 2018800426
Skaneateles NY 13152

Location Skaneateles Town Hail

Project 1D#

Cceupation Type{s) Janitor, Porter, Cleaners, Elevator Operator

PREVAILING WAGE SCHEDULE FOR ARTICLE 9 PUBLIC WORK PROJECT

Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above. A unique Prevailing Wage Case Number .
(PRC#) has been assigned to the schedule(s) for your project. ' .

If work on the contract continues beyond the expiration date set forth in the Wage Schedule,
new rates and expiration dates will be made available online as part of the original PRC
Prevailing Wage Schedule determination automatically, without further filings or requests
from the Public Agency.

It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to forward said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.

Please refer to the “General Provisions of Laws Covering Workers on Article 9 Public Work
Building Service Contracts” provided with this schedule, for the specific details relating to
other responsibilities of the Department of Jurisdiction.

Upon completion or cancellation of this project, enter the required information and mail OR
fax this form to the office shown at the bottom of this notice, OR fill out the electronic
version via the NYSDOL website.

NOTICE OF COMPLETION / CANCELLATION OF PROJECT

Date Completad: Date Cancelled:

Name & Title of Representative:

Phone: (518) 457-5589 Fax; (518) 485-1870
W. Averefl Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www . fabor.state.ny.us. PW 200.9 PWAsk@labor.state.ny.us






General Provisions of Laws Covering Workers on Article 9 Public Work Buitding Service Contracts

Introduction

The Labor Law requires public work contractors and subcontractors to pay a service employee under a contract for
building service wark for a public agency, a wage of not less than the prevailing wage and supplements (fringe benefiis) in
the locality for the craft, rade, or occupation of the service empioyee. Such a public work building service contract must be
in excess of one thousand five hundred dollars ($1,500.00).

Building service empioyee includes, but is not limited, to, watchman, guard, doorman, building cleaner, porter, handyman,
janitor, gardener, groundskeeper, stationary fireman, elevator operator and starter, window cleaner, and occupations
relating to the collection of garbage or refuse, and to the transportation of office furniture and eguipment, and to the
transportation and delivery of fossil fuel but does not include clerical, sales, professional, technician and related

occupations.

Building service employee also does not include any employee to whom the provisions of Article 8 are applicable.
Responsibilities of the Public Agency

A Public Agency means the state, any of its political subdivisions, a pubtlic benefit corporation, a public authority or
commission or special purpose district board appointed pursuant to law, and a board of education.

The Public Agency responsible for preparing the specifications for a building service contract must file a statement
identifying the types of employees and work to be performed with the New York State Commissioner of Labor, or other
fiscal officer’. A separate filing is required for every building service confract. Only one filing is required for each contract,
regardless of the duration of the contract. To file with the Commissioner of Labor, the Public Agency MUST submit a
Request for Wage and Supplement Information" form (PW 39) to the Bureau of Public Work, either online, by fax, or by
mail.

In response to each filing, the Bureau of Public Work will assign a Prevailing Rate Case (PRC) number to each building
service coniract, and will issue a Prevailing Wage Schedule setting forth the wage rates required to be paid for work
performed and the expiration date of those rates. If work on the contraci continues beyond the expiration date set forth in
the Wage Schedule, new rates and expiration dates will be made available online as part of the original PRC Prevailing
Wage Schedule determination automatically, without further filings or requests from the Public Agency.

The Commissioner of Labor makes an annual determination of the prevailing rates. This determination is in effect from
July 1st through June 30th of the following year.

The Public Agency must include in the specifications for each building service contract the PRC number assigned to such
contract and stipulation obligating the contactor to pay not less than the wage rates set forth in the Prevailing Wage
Schedule issued under that PRC number.

Upon the awarding of the contract, the law requires that the Public Agency fumish the following information to the Bureau
of Public Work: the name and address of the contractor, the date the confract was let and the approximate dollar value of
the contract. To facilitate compliance with this provision of the Labor Law, a copy of the Bureaus "Notice of Contract
Award" form {(PW 16.9) is provided with the original Prevailing Rate Schedule, The Public Agency is required to notify the
Bureau of the completion or cancellation of any public work building service contract. The Bureaus PW 200.9 form is
provided for this purpose.

Hours

A building service employee, employed by a contractor, shall work up to eight (8) hours in any one day and up to forty (40)
hours in any workweek for the appropriate posted prevailing wage rate, A building service employee who works more than
eight (8} hours in any one day or more than forty (48) hours in any workweek shalf be paid wages for such overtime at a
rate not less than one-and-one-half (1.5) times his prevailing basic cash hourly rate.

Wages and Supplements

The wages and supplements to be paid andfor provided to a building service employee, employed on a public work
contract shall be not less than those listed in the Prevailing Rate Scheduie provided with the awarded contract. In no avent
shall the basic hourly cash rate of pay be less than the statutory minimum wage or in a city with a local Jaw requiring a
higher minimum wage on city contract work, less than the minimum wage specified in such local law,

It a prime contractor on a public work contract has not been provided with a Prevailing Rate Schedule, the contractor must
notity the Public Agency who in turn must request an original Prevailing Rate Schedule form the Bureau of Public Work.

" The New York State Commissioner of Labor is the fiscaf officer on all building service contracts except for those performed by or on behalf of 5 City, in
which case the fiscal officer is the compirolier or other analogous afficer of the city.



Requests may be submitted by: mail to NYSDOL, Bureau of Public Work, State Office Bldg. Campus, Bidg. 12, Rm. 130,
Albany, NY 12240; Fax to Bureau of Public Work {518) 485-1870: or electronically at the NYSDOL website
www labor.state.ny.us. www.labor state.ny.us,

Upon receiving the original schedule, the Public Agency is REQUIRED to provide complete copies to all prime contractors
who in turn MUST, by law, provide copies of all applicable county schedules to gach subcontractor and obtain from each
subcontractor, an affidavit certifying such schedules were received.

Payrolis and Payroii Records

Every contractor and subceontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under
penally of perjury. Payrolls must be maintained for at least three (3) years from the project’s date of completion. At a
minimum, payrolls must show the following information for each persoen employed on a public work project: Narme; Social
Security numbet; the craft, frade or occupation in which the worker was employed; Hourly wage rate{s) paid; Supplements
paid or provided; and Daily and weekly number of hours worked in each craft, trade or accupation.

In addition, the Commissioner of Labor may require contractors to furnish, with ten {10} days of a request, payrol records
sworn to as their validity and accuracy for public work and private work. Payroll records include, by are not limited to ime
cards, work description sheets, proof that supplements were provided, cancelled payroll checks and payrolls. Failure to
provide the requested information within the allotted ten (10) days will result in the withholding of up to 25% of the
contract, not to exceed $100,000.00. The records required to be maintained shail be kept on the site of the work during all
of the time that work under the contract is being performed.

All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedules. A failure to provide these schedules
by a contractor or subcontractor is a violation of Article 9, Section 237 of the Lsbor Law. The prime contractor is
responsible for any underpayments of prevailing wages or supplements by any subconiractor.

All subcontractors engaged by a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subsequently issued schedules shall provide to such contractor a verified statement attesting that the
subcontractor has received the Prevailing Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein. (Ses NYS Labor Law, Article 9. Section 237).

Withholding of Payments

When a complaint js filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or
provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or
supplements may be due, payments on the public work contract shall be withheld from the ptime contractor in a sufficient
amount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
determination,

When the Bureau of Public Work finds that a contractor or subcontractor on a public work contract failed to pay or provide
the requisite prevailing wages or supplements, the Bureay is authorized by Sections 235.2 of the Labor Law 10 so notify
the financial officer of the Public Agency that awarded the public work contract, Such officer MUST then withhold or cause
to be withheld from any payment due the prime contractor on account of such contract the amount indicated by the
Bureau as sufiicient to satisfy the unpaid wages and supplements, including interest and any civil penalty that may be
assessed by the Commissioner of Labor. The withholding continues until there is a final determination of the
underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is instituted for review of the
determination of the Commissioner of Labor.

The Public Agency shall comply with this order of the Commissioner of Labor or of the court with respect to the release of
the funds so withheld.

Summary of Notice Posting Requirements

The current Prevailing Rate Schedule must be posted in a prominent and accessibie place on the site of the public work
contract,

Apprentices

Employees cannot be paid apprentice rates uniess they are individually registered in a program registered with the NYS
Commissioner of Labor. The allowable ratio of apprentices to journeyworkers in any craft classification can be no greater
than the statewide building trade ratios promulgated by the Department of Labor and included with the Prevailing Rate
Schedule. An employee listed on a payroll as an apprentice who is not registered as above or is performing work outside
the classification of work for which the apprentice is indentured, must be paic the prevailing journeyworker's wage rate for
the classification of work the employee is actually performing.

NYSDOL Labor Law, Article 9, Section 231-7a, require that only apprentices individually registered with the NYS
Department of Labor may be paid apprenticeship rates on a public work project. No other Federal or State Agency of
office ragisters apprentices in New York State,



Persons wishing to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Employability Development / Apprenticeship Training, State Office Bldg. Campus, Bidg. 12, Albany, NY 12240 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154. All requests for verification must include the name and social
security number of the person for whom the information is requested

The only conclusive proof of individual apprentice registration is written verification from the NYSDOL Apprenticeship
Training Albany Central office. Neither Federal nor State Apprenticeship Training offices outside of Albany can provide
conclusive registration information.

It should be noted that the existence of & registered apprenticeship nrogram is not conclusive proof that any person is
registered in that program. Furthermore, the existence or possession of wallet cards, identification cards, or copies of
state forms is not conclusive proof of the registration of any person as an apprentice.

Interest and Penalties

in the event that an underpayment of wages and/or supplements is found:

= Interest shall be assessed at the rate then in effect as prescrived by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment {o the date restitution is made.
- A Civii Penalty may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.

Debarment

Any contractor or subcontractor and/or its successor shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:

- Two (2) willful determinations have been rendered against that contractor or subcontractor and/or its successor

within any consecutive six (6) vear period.
- There is any wiHul determination that involves the falsification of payrolt records or the kickback of wages or

supplements.

Criminal Sanctions

Willful violations of the Prevailing Wage Law (Article 9 of the Labor Law) constitute a misdemeanor punishable by fine or
imprisonment, or both. _

Discrimination

No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
origin, sex, disability or marital status.

No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available 1o perform the work
te which the employment relates (NYS Labor Law, Article 9, Section 239-1 ).

No contractor, subcontractor, nor any person acting on its behalf, shall in any manner, discriminate against or intimidate
any employee on account of race, creed, color, disability, sex, or national arigin (NYS Labor Law, Article 9, Section 239-

The Human Righis Law also prohibits discrimination in employment because of age, marital status, or religion.

There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each
calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
(NYS Labor Law, Article 9, Section 238-3).

The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Laboer Law, Article 8, Section 239-4),

Every employer subject to the New York State Human Rights Law must conspictously post at its offices, places of
employment, or empioyment fraining centers notices furnished by the State Division of Human Rights.

Workers' Compensation

In accordance with Section 142 of the State Finance Law, the contracior shall maintain coverade during the life of the
contract for the benefit of such employees as required by the provisions of the New York State Waorkers’ Compensation

Law,

A contractor who is awarded a public work contract must provide proof of werkers' compensation coverage prior to being
allowed to begin work.



The insurance policy must be issued by a company authorized 1o provide workers' compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page. ‘

The contractor must maintain proof that subcontractors doing work covered under this coniract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disability benefits must past notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite,

Unemployment insurance

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.



Andrew #M. Cuome, Governor Roberta Reardon, Commissioner

Town of Skaneateles Schedule Year 2017 through 2018
Julie Stenger, Town Clerk Date Requested 04/17/2018

24 Jordan St PRC# 2018900426
Skaneateles NY 13152 ’
Location Skaneateles Town Hall

Project ID#

Qccupation Type{s) Janitor, Parter, Cleaners, Elevator Operator

Notice of Contract Award

New York State Labor Law, Article 9, Section 231.5 requires that certain information
regarding the awarding of public work contracts, be furnished to the Commissioner of Labor.
- One "Notice of Contract Award” (PW 16:9, which may be photocopied), MUST be completed
for EACH prime contractor on the above referenced project.

Upon notifying the successful bidder(s) of this building service contract, enter the required
information and mail OR fax this form to the office shown at the bottom of this notice, OR
fill out the electronic version via the NYSDOL website.

Contractor Information
All information must be supplied

Federal Empioyer Identification Number:

Name:
Address:
Cy: Stater __ . Zip:
Amount of Confract: < Occupations}:
Approximate Starting Date: ! /

/ /

Approximate Completion Date;

Phone: (518) 457-5589 Fax: (518) 485-1870
W. Averel} Harriman State Office Campus, Bidg. 12, Room 130, Albany, NY 12240

www labor.state.ny.us. PW 18.8 PWAsk@labor.state.ny.us






New York State Department of Labor
Bureau of Public Work
SOBC - Bldg. 12 — Rm. 130
Albany, NY 12240
www labor.ny.gov

IMPORTANT NOTICE

Regarding Article 9 Building Service Contract Schedules

Contracts with PRC#s assigned on or after 8/1 /2010:

e Building Service rates (Article 9) will be determined annually on July 1.
They are in effect through June 30 of the following year. Employers
must pay the newly determined rates each year.

. Any corrections or updates to the annual determination will be posted
to the DOL website on the first day of each month. Employers are
responsible for checking for updates each month and paying these
updated rates retroactive to July 1s,

» The DOL web site has a page where employers can enter their specific
PRC number to find the correct wage rates for their contracts.

Contracts with PRC#s assigned PRIOR to 8/1/2010:

= The rates in contracts with PRC#s assigned priorto 8/1/2010 will
remain effective and extensions to these contracts WILL NOT require a
new schedule.

This is a change to our prior notice.

Article 9 wage schedule information is now available online.

{Art9Notice 7.11)




Prevailing Wage Rates for G7/01/2017 - 08/30/2018 Published by the New York State Depariment of Labor
Last Published on Apr 01 2018 PRC Number 2018800426

introduction to the Prevailing Rate Schedule

introduction

The Labor Law requires public work contraciors and subcontractors to pay a service emplo¥ee under & contract for building service work for
a public agency, a wage of not less than the prevailing wage and suppiements (fringe benefits} in the locality for the craft, frade, or
?S?‘]C%%%t)lon of the service employee. Such a public work budding service contract must be in excess of one thousand five hundred dollars

Requesting a Wage Schedule

For every building service contract, the public agency must file a statement iden(ifging the tfyges of employees and work to be perfarmed by
submiting a Reqguest for Wage and Supplement information form (PW 39) to the Bureau of Public Work, either online, l?,y fax, or by mail.
The Commissioner of Labor makes an annual detarmination of the prevailing rates. This determination is in sffect from July 1t through June

30th of the following year, o
The Public Ag;jsncy must include the specifications for each building service contract the PRC number assigned to such contract and

siipulljation obiigating the contractor 1o pay not less than the wage rates set forth in the Prevailing Wage chedule issued under that PRC
numbaer.

Hours

A building service employee, empioyed by a contracior, shall work up fo eight (8] hours in any one day and up to forty (40} hous in any
workweek for the appropriate posted prevailing wage rates. A building service employee who works more than eight {8} hours in any one day
o more than forty (40) hours in any workweek shall be paid wages for such overims at & rate not fass than one-and-cne-half (1.5} fimes the

prevailing basic ¢ash hourly rate,
Wages and Supplements

The wages and supplements to be pald andfor provided 1o a building service employee, employed on a public work contract shall be not less
than those listed in the Prevailing Rate Schedule. -

A supplemental benefit of 'paid time off shali be provided as paid leave, or converted to an hourly value pald to the employese. If ‘paid fime
off is converted to an hourly monetary value, such an amourt is to be paid in addifion 10 any other hourly supplements reGuired by this

scheduie.
The hourly value for *paid time off would be calculated as follows: hourlé/ wage rate X 8 hours per day X total number of paid days off divided

Ly 2086 hours. For example: $16.00 per hour wage rate X 8 hours per ay = $128.00; $1 28.0(5J X 5 paid days off = $640.00; $640.00 divided
by 2080 hours = $0.31 per hour. The $8.31 per hour amount would be in addition o any other required suppiemental meonetary amount paid,

Alt 'paid fime off’ provided to part-ime employees, shall be prorated (divided, distributed, or assessed proportionately) based on fulltime
equivalent hours.

The amount of ‘paid time off for part-time employees, would be calculated as follows: number of pari-time weekly hours divided by 40
fulitima weekly hours = percentage of 'paid time off for par-time employes. For exampie: a fulltime employee works 40 hours per week and

a part-time emgloyea works 30 hours per week (30 hours divided by 40 hours = -76); I a fulltime employee is provided 5 paid vacation days
{6 X.75 = 3.75), a part-time employee would be provided 3.75 paid vacation days.

Payrolls and Payroll Records

Every confractor and subcontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under penalty of perjury.
Payrolls must be maintained for at least three {:}3) years from the projects date of completion.

At a minimum, payrolls must show the following information for each person empioyed on a public work project: name; social security
number, the craft, trade or occupation in which the worker was employed; hourly wage rate(s) paid; supplements paid or provided: and daily
and weekly number or hours worked in each craft, trade or occupation,

NOTE: For more detaifed information regarding Arficle 9 prevalling wage contracts, please refer to "General Provisions of Laws Covering
Worlers on Article 9 Public Work Building Service Contracts™

i you have any questions concerning the attached schedule or would like additional information, please write to:

MNew York State Department of Labar
Bureau of Public Work
State Office Campus, Bldg. 12
Albany, NY 12240

OR

Contact the nearest BUREAU of PUBLIC WORK District Office

District Office Locations: Telephone # FAX #
Page 10



Prevalling Wage Rates for 07/01/2017 - 06/30/2018

Last Published on Apr 01 2018

Fublished by the New York State Department of Labor
PRC Number 2018800426

Bureau of Public Work - Albany
Bureau of Public Work - Binghamton
Bareau of Public Work - Buffalo
Bureau of Public Work - Garden City
Bureau of Public Work - Newburgh
Bureau of Public Work - New York City
Bureau of Public Work - Patchogue
Bureau of Public Work - Rochester
Bureau of Public Work - Syracuse
Bureau of Public Work - Utica
Bureau of Public Work - White Plains

Bureau of Public Work - Ceniral Office

518-457-2744
607-721-8005
716-847-7158
516-228-3915
845-568-5287
212-932-2419
631-687-4882
585-258-4505
315-428-4058
3156-793-2314
814-997-9507
518-457-5589

Page 11

518-485-0240
607-721-8004
716-847-7650
516-794-3518
845-588-5332
212-775-3579
£31-687-4502
585-258-4703
315-428-4671
315-793-2514
914-997-9523
518-485-1870



Prevailing Wage Rates for G7/01/2017 - 06/30/20148 Published by the New York State Department of Labor
Last Published on Apr 01 2018 PRC Number 2018900428 Onondaga County

Onondaga County Articie @

Janitor, Porter, Cleaners, Elevator Operator 04101/2018

JOB DESCRIPTION Janitor, Porter, Cleaners, Elevator Operator DISTRICT 10

ENTIRE COUNTIES
Broome, Cayuga, Chemung, Chenango, Clinton, Costland, Franklin, Hamilton, Herkimer, Jefferson, Lawis, Livingston, Madison, Menroe,

Oneida, Onondaga, Ontario, Oswega, Otsego, Schuyler, Seneca, St. Lawrence, Tioga, Tompking, Wayne, Yates

WAGES

Per hour; 0710112017
$11.70

New Hire Rate:

First 180 days only 10.70

Regularly scheduled to

cleanfstrip floors: + 0.25 per hr.

NOTE: Duct Cleaning is broken down into two separate functions:

1.The disassembly, re-assembly and modification of duct, which is coverad under Artide 8.
2. The aciual cleaning of the duct which is covered by Article 8.

IMPORTANT INFORMATION:

Article 8 §230.8. "Prevailing wage” means the wage determined by the fiscal officer to be prevailing for the various classes of building service
empioyees in the locality, In no event shal the basic hourly cash rate of pay be less than the statutory minimurm wage established by article
nineteen of this chapter, or, in a city with a local law requiring a higher minimum wage on city contract work, less than e minimuom wage
specified in such local law.

SUPPLEMENTAL BENEFITS
Per hour worked (required up to 40 hrs. par week)

Single Part Time $.14
Family Part Time 27
Single Full Time(up to 180 days) 14
Family Full Time(up to 180 days) 27
Singte Full Time(after 180 days} 2.59
Family Full Time(after 180 days) 2.72

Full time is 30 or more regularly scheduled hours in a week,

ADDITIONAL PER HOUR PAID BENESIT - Payment required for all employees who ars scheduled to be paid 1000 hours in 12 consecutive
maonths. If not scheduled 1009 hours but the employee is paid 1000 hours in 12 consecutive months, this additional payment is retroactive to

first hour.
$.76

Vacation is paid after 1 year of employment. Part-time employees receive vacaiion pay on pro-rata basis.

1 year of work 1 week of vacation

2 years of work 2 weeks of vacation

3 years of work Z2weeks and 1 day vacation
4 years of work 2 wesks and 2 days vacation
5 years of work 2 weeks and 3 days vacation
6 years of work 2 weeks and 4 days vacation
7 years of work 3 weeks

Sick days are paid after 36 days probationary period.

Full time employees 3 sick days per year

Part time employees 2 sick days per year

2 paid personal days per year.

Paid time off for pani-lime employees shaji be prorated. {See "Introducticn to the Prevaiting Rate Schedule® page 10, Wage and
Supplements' heading, for a detaited explanation.)

Employment shall be defined as an Employee’s length of service with the Employer or at the Facility, whichever is greater.

OVERTIME PAY
See (B, B2, K) on GVERTIME PAGE

Page 12



Prevailing Wage Rates for 07/01/2017 - 06/30/2018 Published by the New York State Department of Labor
Last Published on Apr 01 2018 FRC Number 2018900426 Cnondaga County

Time and one half for alf work on Sunday {unless Sunday is a regularly scheduled work day.)

HOLIDAY
Paid: See (5, 6} on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

PLUS 4 floating holidays

Above Halidays paid after 180 days with employer
Any work on a paid Holiday is paid at time and one haif plus the wage for the holiday,
Holidays that fall on the weekends are chserved on sither Friday or Monday. If reqidred o work the Friday or Monday ihen pay is fime and

ons half plus the Holiday pay.
10-200 UNITED

Page 13



Prevailing Wage Rates for 07/04/2017 - 068/30/2018 Published by the New York State Depariment of Labor
Last Published on Apr 01 2018 FRC Number 2018000426

QOvertime Codes

Following is an explanation of the code(s) listed in the OVERTIME section of each classification contained in the attached schedule.
Additional requirements may also be listed in the HOLIDAY section.

NOTE: Supplemental Benefits are 'Per hour worked' (for each hour worked) unless otherwise noted

{AA) Time and ona half of the hourly rate after 7 and one half hours per day

(A} Time and one half of the hourly rate after 7 hours per day

{B) Time and one haif of the hourly rate after 8 hours per day

{B1) Time and one half of the hourly rate for the 9th & 10th hours week days and the 1st 8 hours on Saturday.
Doubte the hourly rate for all additional hours

(B2) Time and one half of the hourly rate after 40 hours per week

(C) Doubie the hourly rate after 7 hours per day

(Ci} Double the hourly rate after 7 and one haif hours per day

(D) Dauble the hourly rate after 8 hours per day

(D1} Double the hourly rate after 9 hours par day

(E -. Time and one half of the hourly rate on Saturday

(E1} Time and one half 1st 4 hours on Saturday; Double the hourly rate all additional Saturday hours

(E2) Saturdey may be used as a make-up day at straight ime when a day is lost during that week dus to inclement
weather '

{E3) Between November 1st and March 3rd Sahsrday may be used as a make-up day at straight time when & day is

lost during that week due to inclement weather, provided a given employee has worked betwsen 18 and 32
hours that week

(E4} Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due
to inclernent weather

(E5) Doubte time afer 8 hours on Saturdays

{F) Time and one half of the hourly rate on Saturday and Sunday
(G ) Time and one half of the hourly rate on Saturday and Holidays
(H) Time and one half of the hourly rate on Saturday, Sunday, and Holidays
(1) Time and one half of the hourly rate on Sunday

(d) Time and one half of the hourly rate on Sunday and Holidays
{K} Time and one haff of the hourly rate on Holidays

{L) Datble the hourly rate on Saturday

(M) Double the hourly rate on Saturday .and Sunday

(N} Double the hourdy rate on Saturday and Holidays

{0) Dotible the hourly rate on Saturday, Sunday, and Holidays
(P Double the hourly rate on Sunday

{(Q) Doliie the hourly rate on Sunday and Holidays

{R) Dauble the hourly rate on Holidays

{S) Twe and one haif times the hourly rate for Holidays, if worked

FPage 14



Prevailing Wage Rates for 07/01/2017 - 08/30/2048 Published by the New York State Department of Labar

Last Published on Apr 01 2018 . PRC Number 2018900428
(81) Two and one half times the hourly rate the first 8 hours on Sunday or Holidays One and one half times the
hourly rate alt additional hours.
(T Triple the hourly rate for Holidays, if worked
(U Four times the hourly rate for Holidays, if worked
(V) Including benefits at SAME PREMIUM as shown for overtime
(W} Time and one half for benefits on all overime hours.

Page 15



Prevailing Wage Rates for 07/01/2017 - 06/30/2018 Published by the New York State Depariment of Labor
Last Published on Apr 01 2018 PRC Number 2018800426

Holiday Codes
PAID Holidays:

Paid Holidays are days for which an eligivle employee receives a regular day's pay, butis not required to perform work. if an employee
works on a day fisted as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually

performed.

OVERTIME Holiday Fay:

Overtime holiday pay is the premium pay that is required for work performed on specified hoﬁda(%s. It is only required where the employee
actually performs work on such holidays. The aEng)licable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay far
these covered holidays can be found In the OVERTIME PAY saction listings for each classification.

Following is gn explanation of the code{s) listed in the HOLIDAY section of each classification conlained in the attached schedute. The
Holidays as listed befow are to be paid at the wage raies at which the employee is normally classified.

{1) None

{(2) Labor Day

(3) Memorial Day and Labor Day

{4) Memorial Day and July 4th

{5) Memaorial Day, July 4th, and Labor Day
‘A{ 6) New Year's, Thanksgiving, E;ﬁd Christmag

(7) Lincoin's Birthday, Washington's Birthday, ang Veterans Day

{8) Good Friday

(9} Lincoin's Birthday

{10} Washington’s Birthday

{11) Colurmbus Day

(12} Etection Day

{13) Presidential Election Day

(14) 1/2 Day on Presidentiat Election Day

{15} Veterans Day

(16} Day after Thanksgiving

(17) July 4th

(18} 1/2 Day before Christmas

(18) 1/2 Day before New Yaars

{20} Thanksgiving

{21) New Year's Day

{22) Christmas

{23) Day before Christmas

(24} Day before New Year's

{25) Presidents’ Day

(26} Martin Luther King, Jr. Day

(27) Memoriat Day

{28) Easter Sunday
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New York State Department of Labor - Bureau of Public Work
State Office Building Campus
Building 12 - Room 130
Albany, New York 12240

REQUEST FOR WAGE AND SUPPLEMENT INFORMATION

As Required by Articles 8 and 9 of the NYS Labor Law
Fax (518) 485-1870 or mail this form for new schedules or for determination for additional occupations.

{ This Form Maust Be Typed|

Submitted By:
(Check Only One)

{1 Contracting Agency [ ] Architect or Engineering Firm [ ] Public Work District Office  Date:

A. Public Work Contract to be let by: (Enter Data Pertaining to Contracting/Public Agency)

1. Name and complete address [3 (Check if new or change}

Telephone: { )

Fa: { )
E-Maik :

2. NY State Units {see ftem §)
301 DOT

[ o206s

1 03 Dormitory Authority
[ 04 State University

Construction Fund

[ 05 Mental Hygiene

Facilities Corp.

] 06 OTHER MY, STATE UNIT

[3 07 City

708 Local Schodl District

109 Special Local District, i.e.,
Fire, Sewer, Water District

B 10 village

0 11 Town

[ 12 County

{313 Other Non-N.Y. State
{Describe}

3.SEND REPLY TC [ check if new or change)
Mame and compleie address:

Telephone:( } Fax: { }

E-Mail;

4. SERVICE REQUIRED. Check appropriate box and provide project
information.

] New Schedule of Wages and Supplements.

APPROXIMATE BID DATE :

0 Additional Occupation andior Redetermination

PRC NUMBER ISSUED PREVIOUSLY FOR
THIS PROJECT :

QFFICE USE ONLY

B. PROJECT PARTICULARS

5. i ; 6. Location of Project:
Project Title Location on Site
Description of Work Reute No/Street Address

Village or City
Contract Identification Number Town
Note: For NYS units, the OSC Contract No. County
7. Nature of Project - Check One: 8. GCCURATION FOR PROJECT -

L3 1. New Building _ O Canstruction (Building, Heavy L} Guards, Watchmen
0 2. Addition fo Existing Structure Highway/Sewer/Water) [} Janiiors, Porters, Cleaners,
03 3. Heavy and Highway Consiruction {New and Repair} 3 Tunnel Elevator Operators
0O 4. New Sewer or Wate_rhne [J Residential &1 Moving furniture and
00 5. Other New Construction {Explain) 71 Landscape Msaintenance equipment
{0 6. Other Reconstruction, Maintenance, Repair or Alteration [ Elevator maintenance 1 Trash and refuse removal
o7 De‘mfakiion . 1 Exterminators, Fumigators i3 Window cleanars
O 8. Building Service Contract [J Fire Safety Director, NYC Only [] Other (Describe)
5. Has this project been reviewed for compliance with the Wicks Law involving separate bidding? YES{] NO[J

10.Name and Title of Requester

Signature

SEE PAGE TWO FOR LAWS RELATING TO PUBLIC WORK CONTRACTS

PW-38 (04,11)






NEW YORK STATE DEPARTMENT OF LABOR
Bureau of Public Work - Debarment List

LIST OF EMPLOYERS INELIGIBLE TO BID ON OR BE
AWARDED ANY PUBLIC WORK CONTRACT

Under Article 8 and Article 9 of the NYS Labor Law, a contractor, sub-confractor and/or
its successor shall be debarred and ineligible to submit a bid on or be awarded any
puiblic work or public building service contract/sub-contract with the state, any municipal

corporation or public body for a period of five (5) years from the date of debarment

when:

= Two (2) final determinations have been rendered within any consecutive six-year
(6) period determining that such contractor, sub-contractor and/or its successor has
WILLFULLY failed to pay the prevailing wage andfor supplements

» One (1) final determination involves falsification of payroll records or the kickback of

wages and/or supplements

NOTE: The agency issuing the determination and providing the information, is denoted
under the heading ‘Fiscal Officer. DOL = NYS Dept. of Labor: NYC = New York City
Compiroller's Office; AG = NYS Attorney General's Office: DA = County District
Attorney's Office.

A list of those barred from bidding, or being awarded, any public work contract or
subcontract with the State, under section 141-b of the Workers' Compensation Law,

may be obtained at the following link, on the NYS DOL Website:

https://dbr.labor.state.ny.us/EDList/searchPage.do




